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WELCOMETO
THE AWARDS
CELEBRATION

| am delighted to welcome you all to the Hull
& Humber Top 30 Under 30s Class of 2025
Celebration Event, here at the Doubletree
Hilton Hotel.

The Class of 2025 represents year 8 of this
process since its inauguration and takes the
number of young people that have gone through
our process to 240. | remember comments early
in Top 30s development from different people
(naysayers and non-believers in Top 30 | must
admit) who asked whether the region would “run
out of talent” as years go by.

This group is proof that not only is that not the

case, but this regions talent is only getting better.

This group have really embraced the process,
have pushed outside of their comfort zones and
have engaged with every topic. Each of them
are an example, are a role model and | could
not be prouder to stand on stage and represent
them tonight.

2025 was also the start of our new process

in South Yorkshire, taking Top 30 to 3 regions
following our successful launch in West Yorkshire
in 2024. I'm still incredibly humbled that what
started as an idea in this region, backed by some
early adopters and believers (some of you are in
the room tonight), is now servicing 3 regions and
90 young people a year — a real testament to what
can happen when we back one of your own.

And speaking of backing our own, lets now turn
our attention back to this amazing Class of 2025.
You will hear from them tonight about how the
journey has impacted them, and from some of

our alumni who will explain how their experience
continues to benefit them. All of which wouldn't be
possible without your support.

| hope you all enjoy the night. Play the games,
dance on the dancefloor and lets celebrate these
fantastic young people, they really deserve it.

Simon Jones
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Georgina Bishop

Customer Experience Manager

Cobus Ltd

Since joining the Cobus Communications team, Georgina's
exceptional communication skills immediately stood

out, leading to her appointment in a newly created role:
Customer Experience Manager. In this position, she has been
instrumental in shaping and elevating the entire customer
journey through innovative strategies and a proactive, hands-
on approach.

Georgina quickly demonstrated her ability to learn and
adapt, embracing new challenges with confidence and
determination. Her dedication and drive have made her an
invaluable member of the management team, where she
plays a pivotal role in delivering results and driving success
for the company. Her commitment and contributions have
not only advanced company goals but have also earned her
the admiration and respect of her colleagues, whilst having a
significant impact on the morale of the whole team.

{ ' y. C OB S “From Georgina’s very first day with us, it was evident that she had

Established Since 1991 something special. She is the kind of person who gets stuck in, not afraid
to take on new challenges, and from day one, she made a difference both
culturally and to the experience of customers.”
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CorrBoard

Connor Brown

Controller

Connor joined CorrBoard just over a year ago, and in that short
time, he has made a significant impact across the company.

His journey has not always been without challenges, but at
every stage, Connor has demonstrated how commitment and
determination lead to success. His ambition and drive have been
clear throughout his career and have been a key factor in his
rapid progression at CorrBoard.

Within his first year, Connor was promoted to the role of
Controller, taking on full responsibility for the corrugator.
Connor’s determination, evident from a very young age, has
been a driving force in shaping the professional he is today. His
hard work, resilience, and positive attitude have earned him the
respect and admiration of colleagues across the company!

Katie Woodward, Head of Operations:

“Since Connor arrived at CorrBoard, he has shown a willingness to
learn and to progress. He is an ambitious team player and is well-liked.
There is no doubt that he has the potential and that he will become a
great leader one day.”
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Chloe Chamberlain

Design Manager

Chloe has been at Connexin for just over two years, and straight
away, she made a huge impact. She transformed the company’s
creative identity, elevating the brand’s professionalism and
cohesion. Her influence is visible everywhere, from the widely
recognised logo to bold advertising campaigns, making her
creative mark unmistakable.

Chloe has single-handedly managed Connexin’s entire design
output, delivering high-quality visuals across departments,
often under intense time pressure. Her ability to produce
polished, impactful work at speed is truly exceptional. As one of
her colleagues put it, “People assume we have a whole design
studio. We have Chloe, and she smashes it every time.”
Chloe’s work isn't just beautiful, it's thoughtful. She considers
elements beyond the brief, and it's these forward-thinking
approaches that have cemented her as a strategic partner in
Connexin’s success. She has a real talent for taking a vague
brief and transforming it into inspiring, impactful images.

Leah Coldham

Finance and Facilities Manager
Humbercare Ltd

Leah joined Humbercare in 2014 as an Admin Apprentice, and
from the very beginning, her enthusiasm, ambition, and drive set
her apart. Her positivity and infectious personality quickly made
an impact on everyone around her. Over the past ten years, Leah
has worked her way up through the business, and today she
holds the role of Finance & Facilities Manager, a testament to
her unwavering dedication and hard work. Her talents seem to
be never-ending, whether it's processing payroll, coordinating
contractors, supervising staff, or fixing IT issues!

Beyond Leah'’s practical abilities, she is celebrated for her
kindness, humour, and exceptional leadership. Since becoming a
manager, her team has praised the support, encouragement, and
appreciation she provides daily. Working in the charity sector
can be tough, fast-paced, and constantly changing, yet Leah

has embraced every challenge with resilience, positivity, and a
commitment to making a difference.

Adam Playford, Head of Brand Communications and Experience:

’A\
connexin

“My background is creative and advertising, and to put it bluntly, I've never quite seen “Leah’s journey at Humbercare has been incredible, she’'s gone from strength to

strength and is always so willing to learn. Leah strives to do her best and puts
100% into everything she does, which is one of the main factors in her success
within the company.”

a talent like Chloe’s before. She has an incredible ability to take briefs and concepts
that we fire at her and turn them into beautiful pieces that are creative and work for
the business.”
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Joe Cooper

Assistant Contracts Manager
Sewell Construction

Joe has been a hugely important part of the Sewell
Construction team since joining as a Management Trainee ten
years ago. Over the past decade, he has gained experience
across many areas of the business, taking on varied roles
before finding his home with the Construction Services team.
In 2022, Joe earned a well-deserved promotion to Assistant
Contracts Manager, where he took on greater responsibility
and developed his technical skills to deliver more complex
work. His progression has been clear to see, particularly
through his leadership on challenging projects.

In 2024, Joe played a pivotal role in securing a major three-
year maintenance contract. Today, he excels as an account
manager on the contract, demonstrating both his professional
expertise and his commitment to delivering outstanding
results. Joe's hardworking nature quickly established him as
an invaluable member of the team at Sewell Construction.

Geoff Smith, Construction Services Director:

‘Joe started with us as an apprentice and has worked his way through to his
current role and has always gone above and beyond. He's incredibly committed to
his role and extremely professional. Joe steps forward for any additional tasks that
need doing which makes him stand out as an exceptional employee.”

@ Sewell

Construction

purerenewables

Aramis Cook

Head of Engineering
Pure Renewables

As Head of Engineering at Pure Renewables, Aramis has
exemplified exceptional leadership, guiding the engineering
team while mentoring and developing junior engineers. His
combination of technical expertise, innovative thinking, and
strategic leadership in chemical engineering has firmly
established him as a key figure within the organisation. His
contributions range from delivering groundbreaking engineering
solutions to driving significant commercial successes, all while
championing sustainability and fostering professional growth
across the team.

Aramis'’s influence extends beyond Pure Renewables. A skilled
communicator and advocate for the industry, he is a respected
speaker at international conferences, where he has shared
pioneering insights on energy recovery innovations with global
leaders. His active involvement in prestigious events such

as ASME Turbo reflects not only his dedication to advancing
the field but also his commitment to shaping the future of
sustainable engineering.

“Aramis demonstrates outstanding technical expertise,
leadership, and innovation in chemical engineering. He's good fun
to work with, and he takes his job seriously. Aramis’ key strength
is his people management skills; he is so approachable and well-
liked throughout the company.”

8 Recognising, rewarding and supporting exceptional employees
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Emma Cox
Property & FM Co-Ordinator

E-Factor Group Ltd

Emma joined E-Factor at just 17 and quickly rose through
the ranks, driven by a remarkable work ethic and natural
initiative. In her very first interview with the business, her
strong work ethic and ambition to succeed were very clear,
and it was obvious Emma was the perfect choice as Front of
House Administrator for the new Business Club. Within just a
few months, it was evident that the decision to bring Emma
on to the team was absolutely the right one. Not only was
she popular with their clients, but she also became the go-to
person for many of the team members.

Always willing to go the extra mile, Emma embraces every
opportunity for growth with enthusiasm and determination.
Her dedication hasn’t gone unnoticed; she's widely
recognised across the company, and the company wouldn't be
the same without her.

Fa C t D r “Emma is the epitome of what the Top 30 programme is looking for. She

started with us at a very young age and brought value to the company
from the outset, and has continued to build on that. | can see bags of
potential in Emma and can see her going very far.”

Daniel Hall

Operations Manager

Daniel's quick success from an apprentice, just three years
ago, to Operations Manager is an impressive testament to

his talent, drive, and dedication. From the beginning, His
leadership, adaptability, and problem-solving skills have
contributed to the company’s growth, while his people-first
approach has made him a valued and trusted team member.
From when he first joined, as an apprentice, Daniel showed
leadership qualities well beyond his years. Today, those same
qualities define his role as a manager, where he continues to
inspire and lead people by example.

One of Daniel’'s most significant contributions has been the
creation of Bauer Engineering’s entire operations framework.
This comprehensive framework has streamlined their
processes, improved efficiency, and set a new standard for
operational excellence within Bauer.

Ben Blundell, COO:

“From the very beginning, his talent, dedication, and drive have set him apart
as an exceptional individual within our team. His journey from apprentice to
Operations Manager, a promotion he earned in August 2024, is a testament to
his hard work and remarkable achievements in a short time.”

10  Recognising, rewarding and supporting exceptional employees
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Daniel Hibbitt

Regulatory Transformation Director

Rubicon Bridge Ltd

Danielle Harris

General & Production Manager

Middle Child Theatre

Daniel's journey from Graduate Technical Coordinator to
Regulatory Transformation Director exemplifies his relentless
curiosity and drive for innovation. Combining technical brilliance
with visionary leadership, he is an instrumental part of the team
at Rubicon Bridge. A compassionate leader and mentor, Daniel's
transformative impact and humility made an instant impact on
his team. He is well-liked amongst colleagues and continuously
strives to improve, succeed, and learn.

Danielle’s commitment and passion for the arts have been
evident from her first day at Middle Child Theatre, and

her role as General and Production Manager has seen her
steering award-winning productions with flair. She is a skilled
and dynamic leader, and her career has gone from strength
to strength since joining the company. Her impact has been
felt across the organisation, and her positive energy leaves a
lasting impression on everyone she works with.

Daniel’s vision for simplifying a notoriously intricate industry
has been instrumental in creating a groundbreaking software
platform that transforms regulatory processes from a 16-week
ordeal into a seamless, 4-minute self-service experience. His
dedication and hard-working nature are noticed throughout the
organisation, making him invaluable to the business.

Danielle leaves a positive impact on everyone she meets,
always working to further accessibility and environmental
aspects of her work. This is seen in her recent appointment
of Environmental Champion at Middle Child and undertaking
BSL courses. She is diligent, kind, and excellent at her job.

Emily Anderton, General Manager: RUBICON
“Middle Child would like to recognise Danielle because she is a dedicated, highly s B R I D G E “It was an obvious choice to nominate Dan for Top 30. He's super smart,

skilled, female leader whose career has skyrocketed since 2017. She has made a but along with that, he’s got humility, and he'’s a lot of fun to work with.
massive impact since joining Middle Child, been responsible for the management of all Dan knows this industry like the back of his hand, and I've learnt a lot
productions and the building management of our offices.” from him during my time working with him.”

Recognising, rewarding and supporting exceptional employees www.top30under30.co.uk 13
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Shannon Ellis

Churn Manager

KCOM Group Ltd

Shannon's rapid progression at KCOM is a testament to her
innovation, dedication, and outstanding leadership. In just
seven years, she has achieved four promotions — from
Customer Service Advisor to Team Leader, Retentions
Manager, and now Churn Manager. In her current role, she
leads multiple teams with confidence and skill, earning
recognition from both the CEOQ and Senior Leadership Team
for her strategic insight and impressive results.

From the very beginning of her journey at KCOM, Shannon’s
determination to learn and grow set her apart. That same
ambition still drives her today, as she embraces every
challenge and new opportunity with energy and commitment.
Known across the business for leading by example and
fostering a positive, supportive environment, Shannon
continues to inspire those around her while delivering
exceptional outcomes.

“Shannon is a true star here at KCOM and one we need to nurture into a career

ideal

that has endless possibilities. She has great business understanding, never shies
away from a challenge, and has already shown proven success in developing and
delivering KCOM'’s retention and collections teams.”

HEATING
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Louie Gleeson-Toland

Electronics and Controls I0T Engineer

Ideal Heating / GA UK

Louie started out with Ideal Boilers while completing his
degree, and during this time, his knowledge and enthusiasm
impressed the team so much that they offered him a full-time
apprenticeship role when he finished studying. Since then, he
has worked his way up to his current position, where he has
proven himself as an intelligent, hardworking, resourceful
member of the team who has become one of the business’s
key performers.

It has been commented on by one of the management team
that Louie ‘works very well in chaos'. As a result of his
systematic thinking, he can quickly see through ‘noise’ before
fixing a problem. Louie is renowned within his team for his
creative thinking and specifically, his ability to think outside of
the box.

“I feel it is important to recognise when someone has gone above and beyond in
their role, setting a superb example of how we can improve business performance
- and this is exactly what Louie has done throughout his time with us.”

www.top30under30.co.uk
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Charlie King

Optometrist Practice Manager

Q&K Optical

Georgia Kingston

Student Information Coordinator

University of Hull

Charlie's journey with O&K Optical has been nothing short

of outstanding. From qualifying as an optometrist with First
Class Honours to passing his final exams in just nine months,
earning the national title of Boots Opticians Pre-Reg of the
Year, Charlie has consistently demonstrated remarkable
ability and determination. Beyond his academic and clinical
excellence, Charlie has played a pivotal role in developing
and implementing a local healthcare scheme. This initiative
not only strengthens the business but also reinforces its
place within the community, ensuring sustainable growth and
meaningful patient care.

Since joining the University of Hull in 2020, Georgia’'s creativity and
dedication have made a lasting impact. She has been instrumental
in transforming the way the university communicates with its
student community, playing a pivotal role in shaping and delivering
a multi-channel communications strategy. From refining email
campaigns and digital signage to enhancing knowledge-sharing
platforms, Georgia has ensured cohesive, engaging messaging
that truly reflects the needs of students.

One of her standout achievements is the Working Wardrobe
initiative, a project she created to provide students with
professional attire while promoting sustainability and social
responsibility. The scheme not only earned recognition and
donations from the Vice Chancellor but also empowered students
to step confidently into their future careers. Georgia embodies the
very best of the University of Hull's values: creativity, initiative,
and a commitment to empowering others. She is an invaluable
member of the team whose work continues to shape positive
change across the university.

Charlie's dedication, innovation, and leadership set an
incredible benchmark for others within the business. He has
excelled in every aspect of his role, leaving a lasting impact
on both the practice and the wider optometry profession.

D U o Jon Farrow, Student Information Manager:

“Georgia has a natural flair for building relationships and enhancing our
social media presence. She provided structure and consistency to our
campaigns, creating a framework that continues to benefit the team.
Georgia's contributions go beyond the expected, and she applies the same
level of dedication and passion to everything she does.”

“We are incredibly proud to have someone of Charlie’s calibre working with us. His
achievements are a testament to his hard work, dedication, and the outstanding attitude
he brings to his role every day.”

Opticians
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Ellie Lammiman

Team Leader
Good Travel Management

Brad Kirby

Senior Technician

ESFM Humberside Police

Ellie joined Good Travel Management in 2017 as a Travel
Consultant Apprentice, and it was immediately clear that she
brought dedication, determination, and a strong work ethic to
the role. Her talent and commitment quickly shone through,
which led to her being offered the position of Business Travel
Consultant and, shortly after, a promotion to Senior Business
Travel Consultant.

Since joining ESFM in 2017, Brad has excelled in every
challenge he has taken on. He first completed his Light
Vehicle Technician apprenticeship with ease before going on
to achieve his Heavy Goods Vehicle apprenticeship, which he
also passed with flying colours. His hard work and dedication
have not gone unnoticed, earning him commendations

from Humberside Police in recognition of his outstanding
achievements, something he is rightly proud of.

In early 2024, Ellie took the next step in her career when she
was promoted to Team Leader - a role in which she has already
made a significant impact. She has successfully managed

new responsibilities, guiding her team with confidence while
adapting to the challenges of leading people for the first time.
Through her resilience, adaptability, and commitment to growth,
Ellie has earned the respect of her colleagues and established
herself as a vital member of the Good Travel Management team.

Brad has become a true role model within the organisation.
His strong work ethic and determination inspire not only
other apprentices but also colleagues across the team, many
of whom aspire to follow in his footsteps. An apprentice who
works with Brad said, “Brad has helped me since day 1, he
has taught me a lot of what | know. Brad is in a position |
would like to follow. He's shown it's achievable.” As a Senior
Technician, Brad is respected by his peers and often sought
out for advice. Brad continues to make a lasting impact on the
organisation and those around him.

Brian Russell:

ODTRAVEL Julie Ornsby, Operations Director:

VGEMENT “Seeing Ellie nominated fills me with immense pride. She’s the kind of person

“l am proud of Brad, he's a good team player, he has a mutual respect for his colleagues . | @ orpel
who doesn't just do her job; she goes above and beyond. Whether it's joining a

and supervisors. Brad is a very competent and capable Technician, my right-hand man.
He has an unwavering want to achieve but is also passionate about his clients and
customers.”

panel discussion when it's way out of her comfort zone or starring in a marketing
video, she's always there, pushing boundaries for the good of our company and
the industry. It’s this kind of dedication and bravery that sets Ellie apart. "
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Daisy Lawford

Customer Service Manager

MS3 Networks Ltd

Daisy’'s career progression from Customer Service Advisor to
Senior Service Specialist, to now, Customer Service Team Leader,
highlights her commitment to growth. She has consistently taken
on increasing responsibilities and excelled in every role she

has held. She has demonstrated strong leadership qualities by
effectively leading the Service Desk during challenging times
and mentoring new team members. Her proactive approach

to supporting her colleagues’ development has created a
positive and collaborative team culture. Daisy’s contributions

to process improvement are exemplary. She led the redesign

of the company’s new starter onboarding pack, showcasing her
analytical skills and dedication to excellence. This initiative has
significantly improved internal processes and enhanced the
onboarding experience for new team members.

Daisy also stands out for her personal attributes and commitment
to growth. She embodies values-driven leadership, with a focus
on delivering for customers and fostering collaboration within her
team. Her infectious positivity inspires her peers and creates a
motivating work environment.

“Daisy’s positivity is infectious—her peers, managers, customers, and

partners all recognise her as a standout contributor. Her commitment to
continuous improvement has elevated internal communication, procedures,
and our customer experience.”

)
\~

BOSTON
ENERGY

Wind Power Services

.

Oliver Langley

Project Manager
Boston Energy

Oliver joined Boston Energy in 2022 as the Recruitment Lead,
and within his first year, he demonstrated a strong focus

on understanding the technical services industry, building
meaningful relationships with the technical workforce, and
laying a solid foundation for his future success. In 2023, Oliver's
leadership abilities were further showcased as he transitioned
into the newly created role of Project Management Officer, where
he was able to showcase himself as a versatile and skilled
member of the team.

Throughout his time at Boston Energy, Oliver has proven himself
to be an invaluable asset. His contributions to recruitment,
leadership, and project management have directly contributed
to the company’s continued success and growth. His ability

to combine technical expertise with a deep understanding

of organisational needs, his dedication to the armed forces
community, and his forward-thinking approach to talent and
project management position him as a true leader in his field.

“It is clear that Oliver's exceptional skills, drive, and commitment have made a
significant impact on the company and the wider renewable energy industry. His
ability to combine technical expertise with a deep understanding of organizational
needs, his dedication to the armed forces community, and his forward-thinking
approach to talent and project management position him as a true leader in his field.”

www.top30under30.co.uk 21




Poppy Leitch

Senior Marketing Executive

MKM Building Supplies

In just a year and a half at MKM, Poppy has demonstrated
remarkable resilience, professionalism, and a willingness to
step outside her comfort zone, qualities that have been key to
her rapid success within the company. Starting as a Marketing
Executive, she independently managed 18 new branch launches
across the UK, a huge achievement that quickly marked her out
as a rising talent. Her success in this role led to a promotion

to Senior Marketing Executive within the Customer Acquisition
team, and she has recently stepped up again, now leading on
new branch launches, prospecting, and activating customer data.

Throughout her time at MKM, Poppy has shown impressive
growth, taking accountability, bringing fresh ideas to the table,
and always considering the wider impact on both the team and
the business. Her early impact was recognised at the Christmas
team awards in her first year, where she was voted “Best
Newcomer” by the Marketing & Digital teams. Since then, Poppy
has continued to go from strength to strength, establishing
herself as a key contributor and future leader within MKM.

Becky Slocombe, Digital Marketing Manager:

PAGABO

“We see so much potential in Poppy, she is a really vibrant and bubbly

character in the team, she works extremely well with our brand staff, which is
super important in her job role. She puts forward loads of great ideas and we
can see her going really far in her future.”

P

Ben Mackay

Marketing Manager
Pagabo

In just three years at Pagabo, Ben has made an outstanding
impact, with his proactive attitude, organisation, and creativity
setting new benchmarks for marketing success. He first joined
the company during his university placement year, where his
intelligence and innovative ideas quickly set him apart, leading
to a full-time role upon graduation.

Beyond his impressive commercial achievements, Ben is
distinguished by his collaborative spirit, positive outlook,

and ability to navigate complex challenges with maturity and
openness. His ‘get things done’ approach consistently delivers
results while inspiring those around him. Always eager to learn,
involve others, and share knowledge, Ben demonstrates a level
of professionalism and leadership well beyond his years.

From his early role as Junior Marketing Manager to his current
position as Marketing Manager, Ben’'s determination, creativity,
and work ethic shine through daily, making him not only an asset
to the marketing team but to the wider business as a whole.

Ryan Dall, Chief Marketing Officer:

“Ben has grown so much over the past few years, from a graduate to a confident
Marketing Manager who plays a key role in Pagabo's success. He's intelligent,
creative, and brings energy and positivity to everything he does. Ben is
collaborative, open to learning, and always looks for ways to make things better.
He’s a pleasure to work with and a real asset to the team.”

Recognising, rewarding and supporting exceptional employees
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Courtney Parker

Engagement Lead

Hull Training and Adult Education

Courtney has achieved an impressive level of success during
her 10 years at Hull Training and Adult Education. Beginning
her journey as an Operational Support Assistant, she has
worked her way up to her current role as Engagement

Lead, consistently proving herself to be a dedicated and
hard-working professional. She demonstrates an excellent
approach to account management, maintaining client
relationships to the highest standard and securing strong
levels of repeat business as a result.

Beyond her day-to-day responsibilities, Courtney actively
seeks opportunities for both personal development and
business improvement, showing a genuine commitment to
growth and innovation. Highly respected and immensely
popular within the team, Courtney consistently exceeds
targets while continually reviewing and refining processes

to drive improvement across her area. Her combination of
professionalism, initiative, and collaborative spirit makes her
an invaluable asset to Hull Training and Adult Education.

ey Carole Cuthbert-Hall, Courtney’s manager:
e
H u I I paby ‘I have known Courtney since she first joined the organisation as a shy 16-year-old

Training & Adult Education apprentice. | have seen her flourish into a young woman who is ambitious and wants to
succeed. She is a kind and generous colleague who continues to impress me every day.”

Recognising, rewarding and supporting exceptional employees

Sailors’
Children’s

Society

Lee Pearson

Partnership Manager
Sailors’ Children’s Society

Lee’s resilience, determination, and unwavering commitment

to people and communities have been evident throughout his
career. Since joining Sailors’ Children’s Society just a year ago
as Partnerships Manager, he has seamlessly combined his
commercial expertise with his passion for giving back. From his
very first weeks, Lee demonstrated a remarkable ability to build
meaningful partnerships and build strong, positive relationships
with those around him.

His energy, dedication, and innovative mindset are unmatched.

Lee not only drives results but also inspires his team, consistently
encouraging them to think bigger, bring forward new ideas, and
work together with a shared sense of purpose. His presence has
had a transformative effect on the organisation, creating a positive,
collaborative atmosphere supported by team-building initiatives
and a culture of ambition. In just a year, Lee’'s enthusiasm and
leadership have pushed boundaries and inspired his colleagues to
reach new levels of excellence — making him an invaluable part of
the Sailors’ Children’s Society.

“Lee has worked so hard since he started working for us. He is one of those
people who just continues to graft, continues to build relationships, and continues
to go above and beyond. He is full of enthusiasm and excitement for the day,
which is such a light in the team.”
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Connie Rawding

Head of British Gas Account Management

ResQ Ltd

Connie has been a true asset to ResQ from the moment she
joined as a Sales Executive in 2017. Since then, her hard
work, determination, and natural leadership have seen her
rise through the business, earning multiple promotions to
reach her current position as Head of Account Management.
This achievement is a testament to her outstanding
communication skills, sharp analytical thinking, and
compassionate leadership style.

When given the opportunity to step into her current role in
2024, Connie grabbed it with confidence and quickly made a
meaningful impact, delivering results for the business while
inspiring her team to achieve their best. Her drive, combined
with her ability to engage effectively with colleagues at every
level, makes her stand out every single day. Well-liked and
highly respected across ResQ, Connie continues to set the
standard for what great leadership looks like.

“l have had the pleasure of working with Connie for 7 years and witnessed her

develop into the incredible leader she has become today in our business. Her
analytical brain sets her apart from everyone else; her desire to improve day in and
day out, and she sets the bar for all around her.”

»w
Wescot

Graham Russell

Team Leader - Commercial Team
Wescot Credit Services Ltd

Graham joined Wescot in 2018 as a Customer Consultant and

has steadily progressed through a variety of roles, showcasing

his adaptability and drive at every step. From the outset, he
demonstrated a natural ability to take on feedback, apply learning
effectively, and consistently deliver outstanding performance. His
high-quality results and proactive approach quickly positioned him
as someone others could look up to, leading him to support less
experienced colleagues through additional coaching responsibilities.

In 2024, Graham earned a well-deserved promotion to Team Leader,
a challenging role he embraced with confidence and determination.
Since then, he has continued to shine, providing consistent feedback,
coaching, and guidance that have brought the very best out of his
team. His leadership was recognised when his team was named
‘Team of the Year’ at the 2024 Hull & East Yorkshire Business
Awards. Graham’s commitment, positive attitude, and alignment
with Wescot's values make him not only an asset to the business
but also a well-respected and much-liked figure across the
organisation. His journey is a testament to his hard work and the
significant impact he continues to have on those around him.

Rachel Garner, Team Leader:

“Graham is enthusiastic, knows his people’s needs intimately, cares for his people,
and his top priority is giving his people all the support necessary to excel within
their roles. Working with Graham is a joy as he is honest, proactive, approachable,
and he cares for his people. Graham leads his team by example.”
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Rachel Smith

Creative Lead

Superfly Marketing Ltd

Ema Shek

Manufacturing Engineer - CMO
Smith & Nephew

Since joining the Superfly team in 2019, Rachel has transformed
the creative capabilities. Starting as the sole Graphic Designer,
she worked to recruit, mentor, and lead a full creative team,
ensuring each member is equipped with the tools and support
they need to excel. Rachel embodies the qualities of a future
leader within our business and consistently goes above and
beyond in her role. Her dedication, creativity, and proactive
approach have significantly contributed to the success of the
Superfly team.

Ema is a driven, adaptable, and highly talented professional whose
impact has been clear since she first joined Smith & Nephew as a
Manufacturing Engineer. She consistently goes above and beyond,
with her motivated, solutions-focused approach shining when the
business is exploring new ways of working or tackling complex
challenges. Ema doesn't just accept these challenges; she embraces
them wholeheartedly, often returning with detailed, carefully
thought-out plans that add real value. Her ability to take ownership
and deliver results has made her a go-to person within the business.

But Rachel's impact extends far beyond her creative expertise.
She is the heart of the Superfly team, bringing warmth, empathy,
and positivity that create a truly supportive environment. Her
ability to connect with others on a personal level enriches the
company’s culture and makes those around her feel valued and
inspired. Simply put, the team would not be the same without
Rachel’'s presence and influence.

Her dedication extends far beyond her own team. Ema actively
collaborates across functions, recognising the wider impact her
work has on the organisation and ensuring that customer needs are
always prioritised. Her strong work ethic, customer-first mindset,
and ability to balance multiple demands make her a standout
performer. At Smith & Nephew, a service-driven business creating
life-changing products, Ema truly embodies the company’s values.
Her commitment and positive influence have been key drivers of her
success and continue to inspire those around her.

“Ema is very driven, she goes above and beyond without really realising
it. She's wonderful to work with, a really great team player, and always

“Rachel is a genuinely lovely human being who is not only incredibly hard working,

reliable and consistent, but is endlessly creative and passionate in what she does.
Rachel has become the beating heart of Superfly Marketing, and | hope she develops
into an even more integral part of this ever-growing business in the future.”

the first person to put her hand up to help not only me, but the whole
team. Ema’s key strength is her drive, she is always willing to get stuck
into something.”
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Georgia Stockhill

Quality Assurance & Customer Liaison Manager
Siemens Gamesa

Since joining Siemens Gamesa in 2019, Georgia has made

a significant and lasting impact within the team. She has
quickly risen through the ranks, a clear testament to her
dedication, vision, and ability to drive meaningful change. In
her most recent role, she has developed and coordinated a
transformational quality initiative aimed at strengthening
component standards, not only at the Hull Blade Factory but
across the entire Siemens Gamesa network of factories.

Georgia has taken the lead in facilitating ongoing knowledge
exchange in close collaboration with Global Process Owners,
ensuring best practices are shared and embedded throughout
the organisation. She has also spearheaded and successfully
implemented a customer relations framework that meets
demanding contractual requirements while removing barriers
to productivity. Her pragmatism, assertiveness, and steadily
growing confidence have been widely recognised by both
management and colleagues, establishing her as a constant
source of inspiration and a role model for those around her.

“Georgia’s pragmatism, assertiveness, and ever-growing

confidence in her interactions have been continuously recognised
by both management and her peers, establishing her as an ever-
present source of inspiration for those around her.”

Recognising, rewarding and supporting exceptional employees

Ellie Sturdy

UX/UI Designer
Wren Kitchens

Ellie’s journey into design is a true testament to her resilience
and commitment to developing her skills. Since joining Wren
Kitchens in 2021, she has grown from working on email designs
to leading web design projects, with her role expanding to
include integral contributions to the design and development

of Wren'’s kitchen and bedroom planner. Her ability to pair
creativity with technical expertise has been transformative for
the company and consistently earns her praise from colleagues.

Over the past four years, Ellie’s knowledge and confidence have
grown at an exceptional rate. Her meticulous attention to detail
and ability to deliver outstanding work on the first attempt
reflect the precision and care she brings to every task. Humble,
passionate, and committed to excellence, Ellie has become a
deeply admired and respected member of the team.

“Ellie consistently puts an incredible amount of effort into every project she takes

on. She approaches every project with focus, dedication, and a level of care that's
truly inspiring. It's clear that her hard work makes a significant impact.”

www.top30under30.co.uk 35



April Thurston

Manager
For Entrepreneurs Only

April joined the For Entrepreneurs Only team during the
pandemic at just 23 years old as an Events Administrator.
From day one, her maturity, work ethic, organisational skills,
and calm, solution-focused approach quickly set her apart
as an indispensable member of the team. She is well known
for her ability to connect with people from all walks of life,
fostering an inclusive and collaborative environment. Always
willing to go the extra mile, April's commitment to supporting
both her colleagues and the wider community never goes
unnoticed.

In recognition of her dedication and impact, April was
promoted to Manager in 2024, taking on greater responsibility
and continuing to thrive. Since stepping into this role, she has
only grown further, consistently finding new ways to support
her team and drive the organisation forward. April's passion,
reliability, and people-focused approach make her not only a
valued colleague but also a true asset to FEO.

Sophie Upson

GMS Senior Associate Germ Protection

Sophie’s success within Reckitt is not only about what she

has achieved, but the way she has achieved it. She is widely
recognised as a fantastic collaborator and an admired colleague,
consistently going above and beyond to deliver exceptional work
while supporting those around her. Her ability to balance high
standards with genuine care for her colleagues sets her apart
and makes her an invaluable member of the team.

Every initiative Sophie has been involved in reflects her
tenacity, creativity, and drive to deliver, often overcoming
significant hurdles and competing priorities. Alongside her
core responsibilities, she has taken the lead on function-wide
initiatives and shown a real passion for outreach programmes.
Sophie truly embodies the qualities of a valued and respected
team member, making a lasting impact on both her colleagues
and the wider organisation.

Jennifer Hanning, Global Medical Affairs Director:

FOR ENTREPRENEURS ONLY

Peter Aarosin, FEO Chair:

“April’s tenacity and strength are a total credit to FEO and the organisation as a whole.

Since taking over the role at the young age of 24, she has made the role her own by
implementing insightful new strategies to benefit the community of both members and
delegates and by offering compassion, tact, and grace when supporting business owners.”

Recognising, rewarding and supporting exceptional employees

“It's not just what Sophie has achieved, but how Sophie has achieved it that deserves
recognition. Sophie is a hugely admired colleague by anyone who works with her, a fantastic

collaborator and it is clear Sophie always ‘does the right thing, putting people first. All the
initiatives called out below have the same thread running through them: they have only
happened due to Sophie’s ability to collaborate, her tenacity and a drive to deliver often
despite huge hurdles and competing priorities.”

www.top30under30.co.uk



NOMINATE

NOMINATIONS NOW OPEN FOR 2026!
WHO WILL YOU RECOGNISE?

We want to hear from you.

By nominating your top
talent, you're giving them an
outstanding development
opportunity and recognition
for their already impressive
contribution to your business.

FOR YOUR FUTURE
SUCCESS.

HOW TO NOMINATE:

IT'S A CHANCE TO INSPIRE
FUTURE LEADERS.

Simply explain why your colleague
deserves to win here at
www.top30under30.co.uk

Nomination Deadline:

Friday 23rd January 2026

BENEFITS TO YOUR BUSINESS

¢ Gain the status of an organisation employing
a Top 30 Under 30 winner.

Boost your digital presence with promotion
across all social media channels over 12
months (including a post event press release)

Make your employee feel appreciated, valued TOP

and rewarded.
UNDER
PROGRAMME AVAILABLE IN:

Give your employee the chance to
further develop their skills with the LEAP
Programme.

Improve employee loyalty and retain your
best staff by recognising their work.

Motivate your staff to achieve a nomination
for Top 30 under 30 place.
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BECOME A PARTNER

SHAPE THE FUTURE

Top 30 Under 30 is THE positive beacon

for young professionals in the region. We
believe that for businesses to maximise their
potential, we have to develop outstanding
future leaders and retain our top talent.

Our scheme elevates the appeal of
working in this region and to raise
awareness of the opportunities available
right here. We do this by recognising,
developing and showcasing high

performing talent.

111

U ELET [T

PRINCIPAL PARTNER

Help us shape the future.

Demonstrate your commitment
to developing young talent,
showcase your brand as a
champion of talent in the
region and take the opportunity
to contribute to our future
direction.

Directors

Through our LEAP Programme, we
provide a platform to develop essential
leadership skills.

In the last 8 years, we have recognised
and developed 330 young people,

supporting countless promotions and
helped change lives forever.

42 3

Role

EVENT SPONSOR

Help us shape the future.

Sponsor the region’s most
uplifting and vibrant awards
ceremony and align your
business with a movement
that's doing great things for
young people and businesses in
the region.

in a Group

20

Heads of
Department

TALK TO US

Talk to us about getting
involved by emailing
simon@top30under30.co.uk
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